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ON THE HORIZON
By Major Mary Margaret Ullerich

Deputy Director, OHRE

At last, the long awaited Diversity

Education Initiative is on the horizon. 600

hand picked members from all units will be

trained to deliver the new curriculum in

either of two classes begining on 5 November

or 13 December in Denver, Colorado. 

Dr. Samuel Betances and his partner Dr.

Laura Souder are the principal educators and

consultants. They have helped the Air

National Guard create a very specific; cus-

tom made Diversity Education Initiative.

They’ll be available during the November

and December classes to offer trainers feed-

back and mentoring.

Drs. Betances and Souder received

reviews overwhelmingly skewed toward

“very” to “extremely” beneficial from state

HRA’s, Recruiting and Retention

Superintendents, Military Equal

Opportunity officers, TAG’s, ESSO’s, Wing

Commanders, Vice Commanders, and GSU

Commanders during three symposia held in

November. Dr. Betances lectures passionate-

ly from the heart and uses humor effective-

ly to discuss difficult issues. His messages are

positive and uplifting. He discusses the great

achievements of white males and recognizes

their leadership, which has created the plat-

forms upon which non-traditional workers

may succeed and contribute.

Commanders agreed they could posi-

tively support this effort. Look for more

on this subject in the winter issue of the

Diversity Digest.

A N G  Y E A R  O F  T H E

E N L I S T E D  F O R C E

(See “Celebrating Diversity” pg. 7)

Sharon Hawks, l Lt, DCANG
Military Equal Opportunity

It’s no secret that the D.C. Air National Guard (ANG) is literally one of the most out-

standing National Guard units in the nation.  The 113th Fighter Wing of the DCANG has

received 7 consecutive outstanding unit awards.  Did you also know that Lt. Gen. Russell C.

Davis, Chief, NGB is one of the previous commanders of the 113th Wing?

Although the D.C. Air National Guard has numerous accomplishments to be proud of,

chances are, you may not be aware of its commitment to diversity and equal opportunity for

all its members.  The DCANG is one of the most diverse units in the ANG.  The command

has no majority, since Caucasians make up less than 50% of the total unit members.  The

belief throughout the command is that our diversity is what makes us outstanding.  In fact,

the belief is that the unit is outstanding because

of its diversity and not in spite of it.  When faced

with a challenge, diverse groups tend to look at a

situation from all sides.  There is a production of

more creative and original ideas.  When different

values and cultures collide, the result does not

have to be chaos.  In fact, the differences can pro-

mote a team that excels in the areas of problem

solving and team building.

District of Columbia Air National Guard 

Outstanding Because Of, Not in Spite Of

Top: Members of 113th enjoy Diversity Day
Above: Lt Col Denman and Brig Gen Spooner



2

MEASURING DIVERSITY
By Col Cora Jackson
Director, OHRE

According to Dr. Samuel Betances, a nationally recog-
nized diversity expert, coupled with the Hudson Institute’s
landmark publication Workforce 2000: Work and Workers
for the 21st Century it is clear that the workforce of the
future will be different from that of the present and the one
known in the past. It will be a workforce of additional
minorities, women, immigrants, older people and people
with disabilities. The primary question is how will we man-
age this type of a workforce? Clearly, managing diversity is a
readiness issue. It is crucial to the success of the Air National
Guard to attract qualified personnel from a diverse recruit-
ing base, to retain skilled individuals, to maintain high levels
of mission readiness and respect. The ultimate result will be
increased productivity and improved performance through
teamwork.

Colin Powell, former Chairman Joint Chiefs of Staff
underscored the value of diversity very eloquently. He said,
“A ready force is one that can respond quickly and is pre-
pared to fight upon arrival. Readiness demands joint team-
work at all levels, the right mix of active and reserve forces,
and enough skilled personnel to man units fully.”

Currently we are still in the data collection mode. We
have held many good meetings and conferences with mini-
mal, measurable change and there remains a strong desire for
an actionable game plan. An integral component will be
diversity metrics to measure outcomes and conduct sound
analysis. To assist us in this important matter, we have added
the services of Dr. Edward Hubbard, consultant to our team.
He is the author of “Measuring Diversity Results” which is
considered a premier publication in
the field of diversity. On 1 and 2
June, Dr. Hubbard conducted an
education workshop at the Air
National Guard Readiness Center

where he emphasized to the team that there is no escaping
the numbers. Without statistical data, departments would
have little idea of their performance. They are not only
descriptive, they are also prescriptive. In short, the numbers
help to identify strengths and weaknesses of the organiza-
tion. This invaluable information will be utilized as each par-
ticipant returns to their respective unit to customize their
own diversity action plan and evaluation.

Mentoring

Committee

Established:

Focus is

Readiness and

Force-

Multiplication
By Colonel Annette L. Sobel, MC, NMANG
State Air Surgeon for New Mexico

Under the direction of the HRQB, a new working com-
mittee with a charter of “Mentoring for Readiness and
Diversity within the Air National Guard” was established.
This team is chaired by Col (Dr.) Annette Sobel, State Air
Surgeon for New Mexico.  Team members are:  LtCol Y.A.
Nantwi; CMSgt S. Moline; SMSgt G. Darnall; and MSgt E.
Gray.  Facilitation is provided by Maj Ullerich and MSgt Siau.  

The intent of this committee is to understand mentoring
needs from the field and to build and validate existing tem-
plates which individual units may customize to their needs.
This initiative is not intended to result in an additional pro-
gram within the ANG, but will provide a toolkit for com-
manders and supervisors to fill unit gaps and shortfalls.  The
strategy is to adapt an exemplary mentoring program from
the 143rd CBCS to a generic template.  A cross-sectional
needs analysis of Guard-wide requirements will be per-
formed electronically, and will use the existing HRA region-
al representatives and Subject Matter Experts as “sounding
boards” to validate proposed strategies.

Regardless of individual unit mission, the focus of this
effort is on readiness and individual capabilities, leading to
enhanced unit productivity and effectiveness.  These are uni-
versal needs and force multipliers.  Suggestions and com-
ments from the field will be solicited at all levels...this is your
program.

Comments and questions regarding this initiative may
be sent to:  alsobel@sandia.gov .

Diversity Digest

Top: Dr. Edward Hubbard

Bottom: L to R 

Col Cora Jackson, Lt Col Steve Katz,

Lt Col Eichelberger, Maj Maggie

Ullerich, Lt Col Randy Scott
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A Letter to the Editor
Dear Col Jackson

I just received “Diversity Digest,” Vol. 1, No. 1 and I read that

you earned a Meritorious Service Medal.  Congratulations!  I was so

excited to see your name and address in print because I wanted to

thank you.  I am currently flying as a C-5 copilot for the 105th AW,

Stewart ANGB, NY, and I owe it all to you, a woman I have never

met!  

Every time someone asks me how I got involved with the Air

Guard, your name comes up in my story.  Back in 1994 I attended

a 99’s meeting and a woman gave a presentation about being a pilot

in the Air Guard.  Unfortunately, I don’t remember her name, or

even the aircraft she flew, but I do know that she pointed me in

your direction..  After attending that meeting I thought that

maybe the Air Guard was worth looking into, and I sent a resume

to you.  You, in turn did all the leg work for me and sent it to sev-

eral Guard units that were interviewing for pilot positions at the

time.  I heard from five units, New York, Baltimore, Dobbins,

Vermont, and Illinois.  I filled out applications, sent more resumes,

discovered the difference between a C-130 and a C-5, and took the

ASVAB and AFOQT.  I even went on two interviews.  The

Vermont unit chose someone else, I missed the application dead-

lines for Illinois and Dobbins, and New York and Baltimore

offered me positions.  I chose Stewart, NY and it is the best thing I

ever did!

I absolutely love my job!  Here’s the rest of my military story:

I was hired by Stewart in March of 1995.  They finally got me into

AMS starting in June 1996.  I was commissioned 17 July 1996, at

McGhee Tyson ANGB, TN.  In January of 1997, I started the Flight

Screening Program at Lackland/Hondo, TX.  Next, I completed

Specialized Undergraduate Pilot Training 24 July 1998 at

Columbus AFB, MS.  Finally, I was off to Altus AFB, OK to board

the mighty C-5 for the very first time!  In October 1998, I complet-

ed C-5 Copilot Initial Qualification and actually attended my first

UTA with my unit in November of 1998.  Since November, I have

become completely mission qualified and traveled to Saudi Arabia,

Kuwait, Spain, Italy, United Kingdom, Germany, Bahrain, Puerto

Rico, Hawaii, Virginia, Delaware, Ohio, Florida, Illinois, California,

Mississippi, Kansas, and Massachusetts.  Tomorrow I leave for

Alaska!

Well, basically I just wanted to thank you for getting my mili-

tary career started.  Back then I wasn’t well informed and I could

have ended up in the Navy Reserves!  Thankfully that did not hap-

pen!  I did not realize what a good deal I had, or how lucky I was

until I started meeting active duty Air Force and Reserve members,

and later still, Navy and Army active duty folks.  The 105th here at

Stewart is just fantastic.  From the highest leadership to the won-

derful enlisted folks, I cannot say enough about the support I have

received here at Stewart.  Right now I am a traditional Guardsman,

and I have applied for a full-time AGR position.  I absolutely love

my job and the people in my unit.  

Thank you for everything!  I truly would not be here today if

it were not for you!

Sincerely

Lt Linda  S. Wheeler

.  

(See “Component” pg. 7)

Reserve Component Course
By Colonel Mary Ann Epps
ANG Advisor / DEOMI

The Equal Opportunity Advisor Reserve Component Course

(EOARCC) has been in existence since approximately 1979.  From

then to present, it has had several revisions. For many years, one per-

son has been responsible as the primary manager.

The course currently has a Phase I, 2-wk residency , a  phase II

correspondence segment and a Phase III, 2-week residency.  It is

offered twice a calendar year during Jan- Feb and July-August.  The

quota is 94 students with a specific distribution  per reserve com-

ponent. Students have two years for completion.

During our analysis, we determined there is usually a 10-15%

attrition rate from start to completion. Often, the students com-

pleting phase I am not fully prepared to function effectively in

their job(s) until phase III was completed.  It is evident, the present

structure is not cost effective due to people not completing the

course in a timely fashion.

Equal Opportunity is a readiness issue.  As the DOD school-

house for Excellence in Equal Opportunity, DEOMI is compelled

to provide the commander with a well-prepared Equal

Opportunity Advisor.  To this end, and in keeping with the

increase demands for EO training, we decided to utilize improved

technology and make several significant changes in the course

structure.

The revised course is designed to:

Reduce attrition

Increase student group participation

Provide more in-depth service specific training

Decrease  expenses to the component/unit

Utilize distributed learning technology

Produce an operational (EOA) at the completion of 

the residency phase.

The pilot course, starting 31 January 2000 will be the DEOMI

EOA Correspondence Course. Registration will be via the present

ATRRS system.  Information is available on the DEOMI web as of

1 October 99.

The correspondence segment includes a textbook “Strangers

To These Shores: Race and Ethnic Relations,” 5th Edition, by

Vincent N. Parrillo, and supplemental reading.  The text can be

obtained by inter library loan; supplements will be on the DEOMI

web. Some videos may also be sent to the students.  Successful com-

pletion of this comprehensive correspondence phase will be

accomplished as a  prerequisite for the  3-wk residency require-

ment. 

Residence enrollment will be on a first come basis until the 94

seats are filled per component allowance. Upon students’ success-

ful completion of all requirements, the commander will have a cer-

tified EOA.

The plan for continuous improvement includes distributed

learning modules, DEOMI web site testing, and an interactive eval-

uation system.

Our intent is to provide the commander with a certified EOA

in less time with one TDY, while improving the content and deliv-

ery of important readiness information. 

Diversity Digest



News From

the

Field

Idaho on

the Move
Idaho has been

busy. The Wing HRA

has been publishing a

diversity series in our

local newsletter. Each month he highlights

some phase of diversity. The unit hosted the 1st Annual Treasure

Valley Inclusiveness Symposium, sponsored by Hewlett Packard.

Several thousand adults and students from around Boise attended.

General Colin Powell was the featured speaker. A Guard

brouchure was translated into Spanish for distribution at local

Hispanic events. Grant Kane, Wing HRA attended the Diversity

Symposium in Orlando. The HRA atteded the Annual Hispanic

Youth Symposium, sponsored by the Idaho National

Environmental Engineering Laboratory (INEEL). 250 Hispanic

youth attend workshops focused around career development. The

HRA  also sat on the board for the special promotion program pro-

vided by NGB to E-8 and E-9.

Randy Hoge, SMSgt, IDANG

State HRA

Opportunities to Grow in Hawaii

Diversity education has been incorporated into the

Newcomer’s Orientation and in the new HIANG Transition to

Effective Leadership Seminar. The HIANG Strategic Plan has

incorporated the concept of diversity. We have a goal of growing

our people which includes ensuring all members have the oppor-

tunity to develop and contribute. We also have included the goal

of each unit doing annual community service as a means to be visi-

ble throughout our community.

SMSgt Steven Kamaura

HQ HIANG HRA   

New Mexico Activities 

The NMANG HQ Human Resources Advisor has been

involved in the following activities on behalf of the New Mexico

Air National Guard. 

Liaison with Air Guard Recruiting Unit in sponsorship of

annual “Women in the Military Day” held on Kirtland Air Force

Base.  I was a Donut Dude vs. the Donut Dolly of WWII. 

Committee members with KAFB “Womens Heritage Month”,

conducted a tour of ANG facilities, and setup a luncheon held to

end the month long celebration, and ongoing Women’s Heritage

Month activities.

Committee members worked with KAFB “Asian Pacific

Islander” Month celebrations.  This culminated on 17 June with

an outdoor luncheon and entertainment.

We submitted ANG personnel and family members for

annual Kirtland Air Force Base “Angel Award” for outstanding vol-

unteers.  Two of three volunteers submitted were awarded addi-

tional recognition for exemplary volunteer activities. 

We put a NMANG recruiting ad in neighborhood association

newsletter with a distribution of 1000.

Attend Valley High School Jr. ROTC ball to present a student

award.

Easter food gifting in conjunction with Kirtland Air Force

Base First Sgts. Council, 60 families (active duty and guard) assist-

ed for Easter Holiday.

Solicited donation for upcoming NMANG “Family Day”

from Vietnam Veterans of America.

Assist HQ Recruiting/Retention Supervisor with Region

One conference organizing and execution.

Assisted Recruiters with organizing, coordinating, and execu-

tion of Mathematical, Engineering, Science and Achievement Inc.

day at NMANG.  300 mid and high school students participated in

tour of NMANG plus competition among themselves.  NMANG

showcased.

Assisted Southwest Airlines personnel (35) who lost their

homes in the Oklahoma City disaster, collected food and clothing. 

Participation in Exceptional Promotional Program with State

and Wing CCMs.

ALLAN LUDI, SMSGT, NMANG

New Mexico Air National Guard

Oregon Air National Guard

Diversity Initiatives

As part of the Air National Guard’s diversity initiatives, the

Oregon Air National Guard, 142FW has taken a proactive role in

achieving the desired culture of the Air National Guard.  Focus on

this initiative is directly portrayed in the strategic plan.  “Taking

Care of our People” is a key result area in the 142FW strategic plan

developed by the current leadership counsel.   Focus is on examin-

ing; validating, and if needed, establishing formal and informal

structures, which effect the productivity people in our military

and civilian communities.  Diversity is a readiness issue and is

addressed in this manner.  Some accomplishments as of today are:

Community Involvement:

* Developing community relationships with minority organi-

zations such as the Urban League of Portland, the Oregon Council

for Hispanic Advancement, Americorp and surrounding Caring

Communities.

* Established Mentoring Programs with local public schools

in all areas of education (elementary, middle and high school)
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* Created job shadow and internship programs for High

School students to be accomplished at the Air Base.

* Established Leadership camps, which focus on inner-city,

alternative schools.  Camp is 2-weeks, in-residence at the Air Base.

Event is to be partnered with Childrens Services Division,

Americorp, Urban League, Council for Prostitution Alternatives,

Roosevelt Neighborhood Health, and Family Resource Center, and

the Oregon National Guard Counterdrug Program.  The main

focus will be improving life skills with an interest in career oppor-

tunities with the military.

* Established and assisted in the support of Parent to Parent

retreats which focus on parenting skills for keeping kids safe.

Military Culture:

* Established Diversity Forum, which meets monthly.  Focus is

on creating a safe, comfortable environment for all people to learn

about and discuss diversity issues such as teamwork, problem solv-

ing, decision making, cultural, gender, age, and religious diversity

and how it impacts mission readiness.

* Established Diversity Core Team, which meets monthly.

Core Team members are in process action teams which evaluates

current systems.  Diversity team member’s focus on diverse needs

of all people to make sure everyone is included.

* Established Newcomers briefings, which include diversity

awareness.  We believe it is important to let people know our com-

mon core values and also to let newcomers know what they have a

right to expect.

* Diversity awareness briefings have been added to comman-

der’s calls once a quarter to further increase an understanding of

our desired culture.

* Established a Human Relations Council, which focused on

structures in place to “Take Care of Our People”.  Areas include

career progression, mentoring, awards and recognition and com-

munication needs.

* Established promotion requirements to include 7 Habits

training (Stephen Covey) for everyone.  All members are required

to receive 7 Habits training to show alternative ideas which will

improve our existing culture, using everyone’s strengths to accom-

plish our mission.

*Include diversity articles monthly in the base paper. Articles

focus on all aspects of diversity. 

142 Fighter Wing

Joan Loftis, SMSgt/Human Resource Advisor

Wyoming Air

National Guard 

“Diversity Leadership Retreat”

Receives High Marks
HQ Wyoming Air National Guard

On 24 March 1999, led by the Commander in Chief, Governor

Jim Geringer, the Wyoming Air National Guard (WYANG) com-

menced the first diversity education retreat for mid-level to top-

level leaders in the WYANG. Business, education and government

leaders also attended.

In his remarks Governor Jim Geringer said, “Diversifying  the

Air Guard’s portfolio of missions will require new and diverse sets

of talents and skills.  The Wyoming Guard must continue to diver-

sify the markets in which it recruits.”

“There is, however, a critical requirement that must not be

compromised in the process of recruiting and retaining personnel

in the National Guard.  While the faces of those who serve may

look different  from the past, the level of commitment and loyalty

required to serve the organization must not waiver.”

Approximately 450 people attended for the full day diversity

retreat.  The audience was a rich blend of WYANG leaders includ-

ing Major General Ed Boenisch, the Adjutant General (TAG) of

Wyoming; Colonel Bruce Asay, Assistant Adjutant General for Air

(AAG); Col. Don Haught, Chief of Staff (COS); Command Chief

Master Sergeant (CCMSgt) Gary Skilleren; Col. Bob Rodekohr,

153rd Airlift Wing Commander; CCMSgt Nick Kricken, 153rd

AW.  Also participating were traditional and full-time WY ANG

leaders along with approximately 200 civilian guests from the com-

munity.  

Dr. Samuel Betances, diversity expert from Chicago-based

Souder, Betances and Associates, captivated the audience with his
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Participants in the Oregon

Air National Guard’s

Mentoring Program and

High School Job Shadow

and internship programs.
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eloquent, passionate message framed by uplifting humor.  He

brings audiences to their feet on diversity topics.  He inspires will-

ing learners to aim high, reject rejection, and embrace themselves

and each other as powerful team members working toward a

more prosperous future. “Diversity is not about counting heads,

but making heads count,” said Betances.

As a biracial, bicultural, and bilingual citizen

of the world, Dr. Betances has worked in all fifty

states, all four U.S. territories, and in various coun-

tries including Japan, Korea, Germany and Mexico.

His own story “from Harlem to Harvard” is inspi-

rational.  

“White male bashing must not be allowed in

workforce diversity education. We must build

coalitions of interest, not color. 

Everyone benefits from diversity.  Women

constitute the biggest source of brain power and

therefore must be represented at every level of the

organization,” said Betances. 

He praised the Wyoming Air Guard.  “The

presence of the most senior leaders indicates they have embraced

the process every step of the way, they legitimize the process.”

“I’ve worked in all 50 states, four territories, and 17 countries

and this is the best reception I’ve received,” he continued.  “This

group is serious about creating inclusive, collaborative teams.”  

This commitment was evident to all who attended the

retreat, and much positive feedback has been received from both

the ANG and the civilian community.  “A successful event of this

magnitude often brings positive comments.”

“One word, OUTSTANDING!  I truly enjoyed myself.  The

speaker was outstanding.  I’m new in the Guard family (2 years)

and I have not felt more confident that an organization is trying

to do the right thing.  Especially observing Major General

Boenisch attending the retreat.  Thank you and the WYANG for

making me feel a welcome part of the WYANG,” said TSgt Keith

Washington, 243rd ATC. 

“Another significant comment was from a 20, year full-time

member who thanked the WYANG for inviting him to this diver-

sity retreat,” continued Ziarnik.  

The target audience (mid to top leaders) for this diversity

educational experience was no accident.  “Often we invest great

amounts of time and money to educate the top level leaders of our

organization but fail to cascade this same education to the middle

of the organization.  Yet the mid-level leaders may have the great-

est impact and influence on the

retention of members and over-

all culture of our organization,”

commented Ziarnik.

The success of this event

was no accident.  The planning

and preparation process began

6 months in advance when the

talents and creative commit-

ment of the Strength

Management Team (HRA’s,

RRS, ROM, ROS, and produc-

tion recruiters) brainstormed 

the birth of this event.  This great idea led to ACTION.  

“Although the Strength Management Team was the core

team, our senior leadership (including the participation of the

Governor) played instrumental roles in the success of this event,”

Ziarnik said.

This leadership commitment is best illustrated in the mission

statement of the WYANG Diversity plan. 

“The WYANG is dedicated to developing and

sustaining a ready force that both reflects and capi-

talizes on the diversity of the host community,

while simultaneously encouraging all members to

realize their full potential.”

Goals of the Retreat

* Provide an eloquent, stimulating introduction to

understanding diversity

* Begin diversity education process with all leaders

(mid to top managers) because they have the great-

est impact on retention/change

* Identify what we are doing right

* Outline changes we must make to prepare for the next milleni-

um

* Develop community Centers of Influences to enhance 

WYANG recruiting assessions 

* Enhance community relationships

* Establish new community partnerships

* Gain positive media (print and broadcast) exposure

Keys to Success

1. PLANNING

Six month preparation with meticulous attention to detail

2. DR. BETANCES

Great communicator to deliver message

3. TOP LEADERS

Commitment and participation from top leaders

4. INVITATIONS 

Both military & civilian received written invitations & RSVP’s

were required  (note: this was not a mandatory event)

“Diversity is
not about
counting

heads, but
making heads

count!”

Far Left: Governor Jim Geringer

Below: L to R. SMSgt Bill Breckenridge, RRS; MG Ed Boenisch, TAG;

Mayor Pando; CCMSgt Col Gary Skillern; Don Haught, COS

(“Wyoming”  con’t from page 6)
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5. MILITARY VIP’s

COI luncheon interaction with civilian guests

6. TEAMWORK

Preparation for the event involved many teams of people through-

out the organization that fostered commitment and interest in the

success of the event

7. PR /MEDIA 

Strategic planning reaped pre, post, and event day press coverage by

TV, radio and newspaper 

8. LOCATION

The event was held in the base theater with comfortable seating ,

adequate lighting and excellent sound system

9. PATRIOTISM / IMAGE

The topic for the event was diversity but the underlying theme

was a true red, white, and blue affair.  

* Flag team presented/retired the colors

* Honor cordon for Governor and top military leaders

* Continental breakfast table decorations red, white, blue

* COI lunch table decorations red, white, blue

* Military VIP’s (escorts to civilians) wore dress blues

* All other military attendees in some blue uniform combination

* Ended day with custom made WYANG video to the  soundtrack

of Lee Greenwood’s God Bless the USA

10. DIVESITY HUNGER

Participants were eager to learn about diversity

11. MARKETING

Both internal and external marketing of the event insured success.

The senior leaders in the
DCANG have made diversity a pri-
ority.  Brig Gen. Richard E. Spooner,
Dep. Commanding General, Air
DCANG, believes that one way to
ensure that lower levels of the orga-
nization buy into diversity, is to
make diversity a genuine priority
from the top down.  “Promoting
diversity should not just be mandat-
ed by the organization, but it should
become  ‘business as usual.’
Diversity is a basic component of
day-to-day business with the premise of inclusion, instead of
exclusion.”

The DCANG has taken numerous steps over the years
to further promote a philosophy of diversity and inclusion.
One way they have accomplished this task is by developing
an on-going communication between the organization and
the community.  The DCANG’s Adopt-A-School program is
one way for unit members to ensure that disadvantaged stu-
dents from the local area have an advantage.  It was over 15
years ago that the Annual DCANG Aviation Career day,
assisted by the Tuskegee Airmen, was initiated.  This event
has provided over 1,500 children a year, the opportunity to
experience the ANG first hand.  The DCANG has partici-
pated in the Youth Leaders Camp at Aberdeen, Maryland

for over 33 years.  The Family Support Group has become
well known throughout the DCNG for its support of fami-
ly members during deployments.  

When an organization is serious about its commitment
to diversity, it must not only provide positions but also the
training and the opportunity for promotion, stated Col.
David F. Wherley, commander of the 113th Wing, DCANG.
“For example, The 113th Wing is home to two women and
two African Americans who hold the rank of Colonel (0-6)
and whom are Commanders.  Additionally, the DCANG
promoted to Colonel the first female pilot in the ANG.” 

Within the organization it is also imperative that once a
successful diversity program has been initiated, it should be
an on-going process.  Each year, for the last 4 years, the
DCANG has hosted a Diversity Day.  This event is unique
because it includes all ethnic and cultural backgrounds.
Instead of highlighting the culture of a few ethnic groups,
everyone is included.   During the first annual Diversity Day
a table, which represented “All of America”, was added to the
ethnic display by a white male, MSgt Tim Wood. “I knew
that diversity was working when I saw the smile on MSgt
Wood’s face, and his belief that everyone’s culture would be
celebrated,” said Col. Wherely. 

This event has practically doubled every year since its
induction.  For the last 2 years, this event has been combined
with the Annual Family Day.  Now families have the oppor-
tunity to come out and experience our diversity.  This year’s
event took place on August 29, 1999.  Over 500 people

attended this day of fun and celebra-
tion.  Unit and family members again
had an opportunity to observe and
participate in our celebration of
diversity.

As our nation becomes more
diverse, we must continue to change
with it.  Diversity is celebrated when
each individual in the organization
demonstrates patience, acceptance,
empathy and basic courtesy toward
their fellow co-worker despite of their
differences.  The DCANG will strive
to promote an environment that fos-

ters these characteristics.  Yes, the DCANG will continue to be
outstanding because of, not in spite of, its diversity!

The changes will be progressive.  Feedback is essential

and can be provided to the RCC program manager, Major

Ken Nelson at DSN: 854-1155; comm (407) 494-1155, and e-

mail kenneth.nelson@pafb.af.mil.

The DEOMI web site (DEOMI  Web is

http://www.pafb.mil/deomi/deomi.htm) under Reserve

Components Course, will contain the course description,

prerequisites and detailed student instructions.

Maj Gen Freeman talks with patron of Diversity Day

(“Component”  con’t from page 3)

(“Celebrating Diversity”  con’t from page 1)



Honoring Our
Differences

Sometimes it seems so difficult for us to see the validity in

someone else’s opinion or idea if it differs from our own.

In a world filled with diversity we so often seek conformi-

ty. Who would suggest that roses are better than tulips, or

forests should only have oak trees, or that the mountains

are more godly than the seashore? Sounds silly doesn’t it?

Yet we act precisely this way towards one another, as if all

the good is in our political party, religion, gender, or neigh-

borhood. Just as we honor the beauty of nature in all its

diversity, we are called to honor the diversity in humanity

As paraphrased by
Col Cora Jackson, Director, OHRE

B
ecause of the unity underlying all life, no man lives

entirely to himself, but through himself, he lives

unto the whole, which whole embodies all other lives.

The Science of Mind Magazine
May 1999
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